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New Developments for XBRL: What Do They Mean for
Large Firms?
With the release of the XBRL Steering Committee's first specification for U.S. companies, XBRL
for Financial Statements, it is now possible for public and private companies to create XMLbased financial statements using XBRL. That means businesses can now incorporate XBRL into
their financial reporting processes and digitally publish their financial statements.
Among the major benefits of this technology are:



A streamlined financial reporting process.



Technology (platform and application) independence.



Full interoperability.



Reliable extraction of financial information.

XBRL has something to offer across the business spectrum. "Just as e-business affects
companies of all sizes, XBRL technology is important to firms and clients of all sizes," said
Mike Willis, a partner of PricewaterhouseCoopers and chair of the XBRL Steering Committee.
"It is meaningful to everybody."
What Is It?
eXtensible Business Reporting Language can provide an XML-based framework that businesses
will use to create, exchange and analyze financial reporting information, including regulatory
filings, such as annual and quarterly financial statements; general ledger information; and audit
schedules.

What's New with WebTrust?


WebTrust was featured on CNN when the first consumer U.K. site, the
Internet mortgage company First Active Financial plc (www.firstactive.com),
earned the Seal.



The recently released WebTrust Program for Certification Authorities
Version 1.0 provides standards for performing and reporting on the results of
an audit of a certification authority.

A certification authority is a trusted third-party that provides a level of assurance that
a public key contained in a public key certificate actually belongs to the entity named
in that certificate. Public key certificates are used to validate the identity of the signer
of a digital signature. The model's principles and criteria are substantially based on

the control objectives and procedures included in the American National Standards
Institute's (ANSI) X9.79 PKI Practices and Policy Framework standard.
It is possible to download the model from the AICPA Web site. For questions,
contact Sheryl Martin, AICPA WebTrust Team Leader.
www.aicpa.org/webtrust/index.htm
smartin@aicpa.org


The AICPA in Aug. signed agreements with the accountancy institutes of
Hong Kong, Denmark, the Netherlands and Spain to offer WebTrust services
in those countries. These institutes join those of Australia, Canada, England &
Wales, France, Germany, Ireland and Scotland and the U.S.

During a three-day global WebTrust summit in Paris in July, attendees released a set
of online privacy protection tips (see sidebar).
More details on these recommendations can be found by visiting the WebTrust Press
Room located at:
www.webtrust.org


To keep up to speed on the latest trends in e-commerce, check out the
AICPA/CICA Technology Assurance Conference, held at Disney's
Contemporary Resort in Orlando, Fla., on Oct. 26 and 27. This conference
covers the newest trends in e-business and information technology; how to get
and stay up to speed on privacy issues; how to generate revenues with IT
assurance services; safeguarding clients against cyber risk and cyber crime;
and how the most recent versions of WebTrust and SysTrust satisfy clients'
market needs.

To learn more, check the conference information at:
www.aicpa.org

Online Privacy Protection Tips
1. Be cautious about giving personal information.
2. Use a secure Internet browser.
3. Make sure the merchant site is secure and review its privacy policy.

4. Pay by credit or charge card.
5. Beware of "Trojan horse" programs.
6. Never give your passwords to anyone online.
7. Keep records of your online transactions and check your credit card
statements.
8. Monitor the use of "cookies" by a site.
9. Do not allow children to use the Internet without supervision.
10. Look for sites that have been independently tested and verified.

National Taxpayer Advocate Val Oveson Plans
Return to Private Sector
Following the successful launch of the new Taxpayer Advocate Service, W. Val
Oveson plans to step down as National Taxpayer Advocate this fall and continue his
career in the private sector. Oveson, who was appointed in Sept. 1998, oversaw the
transformation of the National Taxpayer Advocate's office to reflect the expanded
powers and responsibilities granted by Congress in the IRS Restructuring and Reform
Act. Following the 1998 law, the office took on a greater role assisting taxpayers in
tax disputes with the IRS, championing taxpayer's rights and providing
recommendations for improving tax legislation.
While at the IRS, Oveson oversaw these fundamental changes in the National
Taxpayer Advocate's office:


For the first time, each state has a Taxpayer Advocate reporting directly to the
National Taxpayer Advocate. The move to this nationwide network added
more independence. Previously, Taxpayer Advocates reported to District
Directors.



Taxpayer Advocates were reorganized as part of the Taxpayer Advocate
Service (TAS). In all, TAS has more than 2,000 employees, including
caseworkers, dedicated to helping taxpayers work out problems.



The National Taxpayer Advocate also prepares a new, expanded annual report
to Congress. This report fills a unique niche at the IRS. The National

Taxpayer Advocate office prepares its own independent summary of the 20
most serious problems encountered by taxpayers, legislative
recommendations for improvements and assessments of IRS efforts to
improve customer service and reduce taxpayer burden.
For more information about the Taxpayer Advocate Service, visit the IRS Web site.
www.irs.ustreas.gov/prod/ind_info/advocate.html
Taxpayers who have been unable to resolve a problem through normal IRS channels
can contact the Taxpayer Advocate Service's toll-free help line:
877/777–4778

FASB ED on Asset Impairment and Disposals
A new Financial Accounting Standards Board exposure draft, Accounting for the
Impairment or Disposal of Long-Lived Assets and for Obligations Associated with
Disposal Activities, would establish a single accounting model for these assets. The
accounting model would also apply to certain obligations associated with a disposal
activity, including the restructuring of an existing activity, whether or not it involves
the disposal of long-lived assets. Additionally, the proposed statement, which would
retain the recognition and measurement provisions of Statement No. 121 for longlived assets to be held and used, would provide additional guidance for implementing
those provisions.
"Prior to this proposed statement, guidance for accounting for the disposal of longlived assets was provided by different accounting pronouncements," explained FASB
Project Manager Linda MacDonald. "As a result, the accounting for those disposal
transactions was inconsistent and complex. Because the provisions of this proposed
statement would apply in accounting for the disposal of all long-lived assets and for
certain obligations associated with those disposal transactions, it would improve
comparability in financial reporting and reduce that complexity."
The proposed statement, which would supersede Statement No. 121, Accounting for
the Impairment of Long-Lived Assets and for Long-Lived Assets to Be Disposed Of,
would be effective for financial statements issued for fiscal years beginning after
Dec. 15, 2001. Comments are due by Oct. 13. During the comment period, one copy
of the proposal (code E157) will be available free of charge from the FASB Order
Department or at the FASB Web site.

800/748–0659
www.fasb.org, under Exposure Drafts

What's In It for Me?

In a tough hiring climate, 98% of the executives polled in a recent survey said it is more
important today to sell applicants on the benefits of working at their firms than it was just three
years ago.
The survey was developed by Accountemps, a temporary staffing service for accounting, finance
and bookkeeping professionals. It was conducted by an independent research firm and includes
responses from 150 executives with the nation's 1,000 largest companies.
Executives were asked, "How important is it to sell the benefits of working at your company to
candidates today compared to three years ago?" Their responses:

Max Messmer, chairman of Accountemps, recommends companies prepare a list of selling
points for job applicants. "Candidates today are concerned with more than salary alone. Hiring
managers must demonstrate that their firm provides an outstanding work environment, continual
learning opportunities and a clear path to advancement." He offers these tips:


Accentuate the positive. Job seekers inquire as frequently about corporate culture during
interviews as benefits and salary. Highlight those aspects of working at your firm that are
both fun and professionally rewarding.



Think benefits. More and more companies are getting creative in their benefits offerings.
In addition to traditional benefits, emphasize more innovative perks such as flexible
hours, telecommuting opportunities, gym memberships or concierge services.



Create a buzz. Get the word out to the public that your company is a great place to work.
Offer bonuses or incentives to employees who recruit others to work for your company.







An Unfamiliar Face at the Helm
More major companies are hiring their chief executive officers from the
outside, according to a new proxy analysis by Watson Wyatt Worldwide.
"There's no question that CEO turnover is rising, and despite the companies'
efforts to develop a number-two executive internally, there simply aren't
enough of them to fill all of the openings," said Ira Kay, North American
director of Watson Wyatt's human capital group. "A growing number of
CEOs are being terminated for poor corporate performance, a situation that
almost always leads to an external hire. Additionally, successful CEOs are
retiring earlier thanks to stock options."
Based on an analysis of the 800 largest U.S. corporations, here's how many
hired CEOs from the outside:





Average age of a CEO:

